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ABSTRACTS OF SELECTED ARTICLES
Economic Development Potentials and Human Capital Quality
Liu Wei and Zhang Liyuan

Based on measuring the quantity and quality of human capital, the paper explores the causes of cross—country dif-
ferences in output per capita and the development potentials of China economy. The paper, within a basic real busi-
ness circle model, calculates the quantitative benchmarks of human capital and derives the equation of measuring qual-
ity of human capital. By using the equation, the paper obtains the data of quality of human capital and of its annual
growth rates of global economy, 7 economic regions, 4 economic organizations and 73 economies and performs growth
accountings at aggregate and per capita level. The paper finds that differences in quality of human capital could ex-
plain most part of cross—country differences in output per capita, and that these differences will always exist, and that
there are no experience evidences implying the convergence among high—income economies. The measured data sug-
gest that the actual level of human capital quality of China economy is much lower than developed countries in addi-
tion to its decreasing average annual growth rate. This economic fact means that China economy will still be a develop-
ing one in the long term and slows down the sustainable development of China economy. Therefore, a rapid improve-
ment of human capital‘quality is the key to release the development potentials of China economy, more important, the
foundation to achieve the development goals. And, increasing the ratio of final consumption to output is the way to im-
prove human capital quality, which is practical, easy to observe and complies with mathematical logic. The paper fore-
casts that, if the ratio is managed to gradually increase to 0.865 of U.S. economy in 2017 in future 30 years, China
economy will, to the latest, become a high—income economy in 2027. And, if the market-oriented reform makes contin-
uous success and the government expenditures focus on optimizing whole education system, investing human capital
and strengthening fundamental research, the time for China to grow up as a developed and leading economy could be
less. On the basis of assuming an extra 1% annual growth rate of human capital quality, the paper predicts that China
could probably be a high~income economy by 2024 and its output per capita may be close to 50,000 USD by 2049,
which is 54.7% of that of U. S. economy.

The Potential and Supporting Policies of China’s Economic Growth Between 2021 and 2035:
From the Perspective of International Comparison
Jia Shen

Analysis of the achievable goals and the structural conditions needed for China’s medium and long-term eco-
nomic growth is a basic work for the preparation of the 14th five year plan, and also helps to clarify the policy fo-
cus for deepening reform and maintaining stable economic growth. Combined with the growth experience of typical
catching-up economies, the factors and conditions that China is expected to achieve in 2020, as well as the parame-
ters of growth accounting estimation at the country level, China’s economic growth up to 2035 is estimated. low effi-
ciency of investment, aging population, declining labor growth, changes in innovation environment, and slowing
down urbanization are main challenges to achieve the goal. Policy Pillars include maintaining investment rate, imple-

menting a more active population strategy, improving the quality of education supply, enhancing the ability of inno-
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