


EHHEEH

F15HEFEI0H 20184 10 A

S

BEFEPE

949
953
962
971

BHTREAFMEGE R BEHI
ERERGFEMS LU FBEEEMHHE
ETHSEFHMEGRGEERN R HHE

980 MELEMHEA XEAREHBBESREXEARE *
ANBEEE

988 —IHMBEFNMEATHREEENMRIBSITNERTR
996 T {EXER CEO X H RS ML Wtsx *

1003 AU A F 38 28 BY AN Aol 18 32 E B 35 X 40 U 380 60 B e BE 5
tlF S el

1011 =g A 46 W44 X 2 BT AL A BHBT BT BA 22 R 5138 9 22 W BR A2 BF 5
1019  FSEHFI R A 5 B RAE B9 38T X ol A 25 A3 B B ma
1028 i olb BR 45 B 7 A EE 4 B B R B B IR E T T

RE5HS

MANBE—"ERBB/RH— 7 XEREAKRBBALENTAERHS

L
F OF Hu8
FEd8 Hu¥ F K
k B B #
2 A¥E % A ¥

#EH REA K K
L RER BHER F
¥R K B

K T AWE AHA
Bk F o FHE
AEH TAXA K %

1037 HARATHEHERNE HEMESRESVEERE s+ Hed whkG F
1047 ETEMEESHEEIFROLLH S TERFTRBIR ® K EA4W FRE
FREMAER

1056 ZEMIRM KR A B B2C 1 O SR Ew\B R H X EImHE HKRAE ¥

1064 (SR & KB IE ISR
YREEIEER

1072 FESUENEE IR T B T B A R A0 TR A 3T s 7
1081 SZRMUBLIK K B A PEALT7 REF 5T
1089 (KRR %50 T i o R FHAEF S EM IR

i

1098 BV 4 I & R B 3T R

Wik b

i B ERF

RER LHK
FAM FIH F
ok # %

R E KEF RER

B A AR A CN 42-1725/C % 2004 x m * A4 * 160 % zh » P » ¥28. 00 * 2000 * 19 % 2018-10



CHINESE JOURNAL OF MANAGEMENT Vol. 15 No. 10 Oct. 2018

CONTENTS

Management in China

From Rendanheyi Model to Haierism: Key Points from the Interview with Mr. Ruimin Zhang, Chair of Haier Group
ZHANG Jinlong (949)
Study on the “Family Culture ” Thought of Traditional Private Enterprises—Minsheng Company
LI Fei ZOU Tingting (953)
The Supreme Good Rational Belief (SGRB) and Establishment of Entrepreneur’s Moral Belief
QI Shanhong SUN Jizhe LI Kuan (962)
An Research of “Ju”: Based on Social Interaction and Events System Theory ZHANG Xu YAN Jin (971
Structural Embeddedness, Relational Governance, and Interfirm Relationship Quality in the Network of
Marketing Channels FENG Chao ZHUANG Guijun ZHANG Chuang et al (980)

Human Resource Management

Impact of Abusive Supervision on Employee Voice Behavior: A Study of the Mediating Role of the Dualistic
Work Passion XU Liming ZHAO Shuming ZHANG Min (988)
The Mechanism of How Workaholic CEQ Influences Organizational Performance
LI Quan SHE Zhuolin YANG Baiyin et al (996)
Research on the Effect of Communication Type and Inter-Enterprise Interaction Environment on Organizational
Performance from the Perspective of Contingency ZENG Fue ZHENG Tong ZHAN Zhifang (1003)

Innovation and Entrepreneurship

A Study on the Influence Path that Industry-University-Research Institute Collaboration Network Exerts on

the Academic Performance of Academic Teams ZHANG Y: LONG Minglian ZHU Guilong (1011)
The Influence of Interaction between Environmental Regulation Types and Design Features on Corporation’s
Eco-Innovation YANG Hongtao LIRui LI Guijun (1019)

Research on the Legality Obtaining Mechanism of Property Right Reorganization for Service Invention:
Based on Cases of the Central-Governmental Enterprises’ Top-Bottom Institutional Innovation

QIN Zhihua WANG Dongdong LIN Ying (1028)

Environment and Society

Interlock Network, Institutional Environment and Charitable Donation of Private Enterprises: An Embeddedness

Perspective BAO Fenghua ZHAQO Yapu TIAN Longwei et al (1037)
Research on Corporate Social Responsibility Investment Strategy Based on the Application of Fuzzy Qualitative
Comparative Analysis ZHANG Hong FANYili LI Xule (1047)

Information and Knowledge Management

Research on the Effect of Multi-Knowledge Network Embeddedness on the Performance of Cross-Border B2C

Export Enterprise XIAO Liang WANG Luya XU Yuwen et al (1056)
Towards a Big Data Resource Model for Social Media Platforms WANG Yang CAI Shugin (1064)
Logistics and Operation Management

The Process Innovation of Competing Supply Chains under Cost Reduction ZHAQO Haizxia Al Xingzheng (1072)
The Research on Optimization of Disrupted Flights Recovery Problem
TIAN Qiannan LI Kunpeng LI Wenli et al (1081)
Optimal Inventory and Pricing Decision of Fashion Apparel Retailer Considering Experience Service Efforts
CHEN Qi XUQi (1089
Review

Career Plateau: A Literature Review and Future Research ZHAO Jun XIAO Sufang ZHAO Shusong (1098)







